


Mission, Vision, Values 

Mission:  
To improve the health of women and 
infants. 
 

Vision:  

Woman’s will be the provider of 
choice for women’s healthcare. 

 

Values:  

• Respect 

• Innovation 

• Compassion 

• Excellence  



ABOUT US 
• 17th largest delivery service nationwide 

• 168 adult beds 

• 84 bed NICU 

• Level III Regional Obstetrical  

• Level III Surgical NICU 

• 500+ physicians  

• 2100+ employees 

• Major teaching status 

• OB/GYN 

• Pharmacy 

• Pediatric 



Leader in Obstetrics, Gynecology, 
Breast & Neonatal Care 

In 2020  
• 8,100+ births 
• 10,800+ Maternal-Fetal Medicine visits 
• 1,170+ NICU admissions 
• 150+ neonatal transports 
• 7,200+ surgeries 
• 33,600+ breast procedures  

 

Primary Services:  
• Surgery 
• OB/GYN Hospitalists 
• Neonatology 
• Maternal-Fetal Medicine/Fetal Therapy 
• Imaging 
• Internal Medicine/Critical Care  



Awards and Recognition 

• Woman's named one of World's Best Hospitals by Newsweek for oncology 
care 

• Modern Healthcare's Best Places to Work in Healthcare for 13 consecutive 
years since 2008 

• Press Ganey Guardian of Excellence Award six consecutive years since 
2015 

• Greater Baton Rouge Business Report Best Places to Work in Baton Rouge 
2014, 2015, 2016, 2017, 2018, 2019 

• Becker's 150 Great Places to Work in Healthcare for seven consecutive 
years since 2014 

• Rated a 4-star hospital by the Center for Medicare & Medicaid Services 
(CMS) 

• Received the Louisiana Department of Health “Birth Ready” designation 



Accreditations 

• Magnet® Hospital (American Nurses Credentialing Center) 

• Joint Commission Gold Seal of Approval 

• Breast Imaging Centers of Excellence (American College of Radiology) 

• National Accreditation Program for Breast Centers (NAPBC) accreditation 

• Pathology Lab Accreditation (College of American Pathologists) 

• Silver Cancer Commendation (American College of Surgeons' Commission on 
Cancer) 

• Metabolic and Bariatric Surgery Accreditation and Quality Improvement Program 
(MBSAQIP)  accreditation  

• Blue Cross Blue Shield “Blue Distinction Center” for Maternity Care and “Blue 
Distinction Center Plus” for Bariatrics 

• Medical Fitness Association certification for Woman’s Center for Wellness 

• The Gift Redesignation for protecting, promoting and supporting breastfeeding 



Patient Experience 

For the sixth consecutive year, Woman’s Hospital has been named a 
Guardian of Excellence Award® winner by Press Ganey for outstanding 
inpatient experience, ranking the hospital in the top five percent in the 
country. 



PGY1 Pharmacy 

Position: 2 pharmacy residents 

Status: Accredited 

• Program Code: 72009 

• NMS Code: 231513 

Affiliations:  

• LSU OB/GYN Residency Program 

• Our Lady of the Lake Reginal 
Medical Hospital 

• University of Louisiana at Monroe 
College of Pharmacy 

• Xavier University of Louisiana 
College of Pharmacy 

• William Carey School of Pharmacy 

 



Benefits 

• Annual Stipend: $43,000 
 
• Insurance: Health, Dental, Life, Disability 
 
• Paid time off accrual 

 
• Professional travel reimbursement 

 



Learning Experiences 

Required 
• Orientation 
• Obstetrics Teaching Service 
• Obstetrics High Risk Unit 
• Neonatal Intensive Care I 
• Neonatal Intensive Care II 
• Adult Internal Medicine** 
• Adult Critical Care** 
• Antimicrobial Stewardship 
• Pharmacy Management 

 
Required Longitudinal 

• Pharmacy Staffing  
• Pharmacy Practice  
• Research  

Electives 
• Advanced On-site rotations 
• Pediatrics** 
• HIV Case Management 
• Medication Safety / Quality 
• Pharmacy Informatics 

  

**Off-site 



Pharmacy Staffing 

Role 
• Order entry, cart fill, oral syringes, IV room, main pharmacy 
• Clinical consults 

 

Hours 
• Per ASHP’s Duty-Hour Requirements for Pharmacy Residencies  
• Until 6pm x2 days per week (routine) 
• Up to 9pm x1 per week 
• Every other weekend 

 

Holidays 
• May work holidays (July 4th, Labor Day, Easter, Memorial Day) 
• Required to work one winter holiday (Thanksgiving, Christmas, New Year’s) 

 



Residency Activities 

Learning Experience 
• Patient work-up 
• Interdisciplinary Rounding 
• Clinical Discussions 
• Presentations / Journal Club 

 
 
Longitudinal Activities 

• Policy / Protocol Development 
• Performance Improvement 
• Formal Presentations 

• Continuing Education 
• ASHP Midyear Research 

Community Initiatives 
• Antibiotic Awareness Week 
• National Drug Take Back Day 

  
 
 
 
Social Activities 

• Pharmacy Night Out 
• Resident Meet & Greet 

 



PGY1 Pharmacy 

Program Director:  

Tam LaBranche, Pharm.D., BCPS 

tam.labranche@womans.org 

 

 

mailto:tam.labranche@womans.org

